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COLORADO HB 1288 ENACTED May 26, 2011
(CH 248) EFFECTIVE Julyl, 2011, or as noted

Administration

Requires the Department of Labor and Employmeantwially provide an update on the status
of the unemployment trust fund by August 31, 2G®) by each August 31, thereafter, the
Division of Employment and Training must reporstveral committees regarding the status of
the fund. The report among other things must ohelitom the prior calendar year: total fund
revenue and expenditures, the highest and lowestftrnd balance and a comparison of those
balances to the three solvency measures, total @mmoboverpayments paid and recovered, and
an analysis of measure taken to reduce the totabeuand amount of overpayments and
fraudulent payments.

Authorizes the Director of the Division of Employnteand Training to enter into agreements
with every agency of the U.S. charged with the axstriation of income or wage verification to
exchange information as a method of controllingdherpayment of unemployment benefits.

Requires the development, no later than Janua&913, of an on-line computer application that
allows employers to review and manage accountnmftion, which shall include at least the
following:

* amethod for employers to file contribution repa@t&l make contribution payments;

» a method for employers to review account baland®a,ging history, contribution rates, and
account status;

* a method for employers to change the physical addykan account, reinstate an account,
and close an account; and

* a method for employers to receive and return dimigorms and correspondence.

Financing

Provides that the unemployment trust fund of tlagesis solvent when the fund balance of the
unemployment compensation fund on any June 30ualeq or greater than zero dollars and all
Title X1l advances have been repaid.



Increases the taxable wage base from $10,000 tO®1 effective January 1, 2012. If the trust
fund is solvent, the taxable wage base for calepear 2013 is $11,000, adjusted by the change
in the average weekly earnings, rounded to theese&d.00.

Repeals the 0.22 percent socialized surcharge vetiotated 30 percent to the unemployment
compensation fund, 50 percent to the employmemaupund, and 20 percent to the
employment and training technology fund effectivieew the fund balance is solvent effective
when the unemployment fund is solvent.

Repeals the provisions concerning the rate of dmrttons with the rates depending on the
state’s fund balance of greater than or equal E$4illion December 31 of the calendar year
when the trust fund is solvent. Establishes a sianwdard contribution rate schedule containing
new rates and a new solvency surcharge table tefetanuary 1 of the calendar year after the
calendar year of the repealed provisions. EacHamapshall pay contributions as follows.

» each employer's rate for the 12 months commeneingaly 1 of any calendar year shall be
determined on the basis of the employer's recaat fwr the computation date for the year.
The computation date for any calendar year is Judf/the year preceding the calendar year
for which the rate is computed.

» the total of all of an employer's contributionsgpan his or her own behalf on or before 31
days immediately after the computation date anddta benefits that were chargeable to the
employer's account and were paid before the cortipatdate, with respect to weeks, or any
established payroll period of unemployment, begigrbefore the computation date, shall be
used to compute his or her contribution rate ferehsuing calendar year; except that the
maximum rate for negative excess employers tharedited to the unemployment
compensation fund shall be at least 6.13 percesatsasd as part of each employer's
contribution and for these employers the maximumltzoed contribution rate shall be at
least 0.0628 but not greater than 10.39 percdmrcent of excess" means the percentage
resulting from dividing the excess of premiums padr benefits charged by the average
chargeable payroll, computed to the nearest 1.€pér The word "to" in the column
headings, which make reference to fund balancssirees available for benefits), means
"not including.” "Reserve ratio” means the funtabae on any June 30 as a proportion of
total wages reported by experience-rated employers.

Provides that the newly established Standard Garitan Rate Schedule reduces the 50-interval
system to 26 intervals. The most favorable scleelas a reserve ratio of 1.4 percent or greater
with rates for positive employers ranging from Opgtcent to 2.71 percent and a reserve ratio
equal to or less than zero, with rates ranging f@ond percent to 4.41 percent. The least
favorable schedule has a reserve ratio of 1.4 pearegreater with rates for negative employers
ranging from 3.46 percent to 6.28 percent, andsarve ratio equal to or less than zero with rates
ranging from 5.68 percent to 10.39 percent. Thesrfor unrated employers range from 2.96
percent to 4.65 percent. (The prior schedule plexvirates for positive employers ranging from
0.0 percent to 2.0 percent when the trust fundrizalavas greater than or equal to $450 million,
and 1.0 percent to 2.7 percent with the trust fo@dnce was less than or equal to zero dollars;
the rates for negative employers ranging from 2:@¢nt to 5.4 percent when the trust fund
balance was greater than or equal to $450 milkod, 3.0 percent to 5.4 percent with the trust



fund balance was less than or equal to zero dplad the rate for unrated employers was 2.7
percent.)

Provides that voluntary contributions shall allaw & reduction of the employer's experience
rate.

Requires each employer to be notified of the engafeycontribution rate as determined for the
next calendar year by December 1 of each yeals soan as practicable. (Prior law required
notification as nearly as possible prior to theedgton which any premiums for each calendar
year became due.)

Provides that new employers pay the same contobats unrated employers, unless there have
been 12 consecutive calendar months immediatebegdneg the computation date during which
an employer's account has been chargeable witHibpagments. (Prior law provided that new
employers pay tax at the standard rate then irctedieat the computed rate, whichever is higher,
unless and until there have been 12 consecutiemdat months immediately preceding the
computation date during which an employer's accbaatbeen chargeable with benefit
payments.)

Requires those employers newly subject to the @dmunemployment insurance law and
assigned the 3-digit North American industry clasaiion code 236, 237, or 238 for the
construction industry to pay the same contributiamsinrated employers at the actual experience
rate, at a rate equal to the average actual experi@te, or at a rate equal to the average industr
contribution rate, whichever is greater, unlessehmave been 36 consecutive calendar months
immediately preceding the computation date. (Raarprovided that those employers newly
subject to the Colorado unemployment insurancealasvassigned the 3-digit North American
industry classification code 236, 237, or 238 far tonstruction industry, unless and until there
have been 36 consecutive calendar months immegateteding the computation date shall pay
contributions at the standard rate, at the actxy@admence rate, or at a rate equal to the average
industry contribution rate, whichever is greater.)

Establishes a new Solvency Surcharge Rate Scheatidetive January 1 of the calendar year
after the calendar year of the repealed provisiaiith, rates for positive employers ranging from
0.100 percent to 1.100 percent, and rates for negamployers ranging from 1.425 percent to
2.700 percent. The rate for unrated employers3SQLpercent.

Repeals the solvency surcharge which was assessadthe fund balance on any June 30 was
equal to or less than 0.9 percent effective Dece@bef the calendar year when the trust fund
is solvent. Assesses, effective January 1 of éitendar year after the calendar year of the
repealed provisions, a solvency surcharge whefutitebalance of the unemployment
compensation fund on any June 30 is equal to erthes 0.5 percent multiplied by the total
wages reported by experience-rated employers &pitévious calendar year, or for the most
recent available 4 consecutive quarters beforéatecomputation date. The solvency surcharge
will be assessed on all experience-rated empldyaysining with the next calendar year, and the
solvency surcharge is added to the employer'sibotitn rate. The solvency surcharge remains
in effect until the June 30 fund balance in themapl®yment compensation fund is equal to or



greater than 0.7 percent multiplied by the totatj@gareported by experience-rated employers for
the calendar year, or for the most recent availdldensecutive quarters.

Provides that for calendar year 2012, the increaiémtrease in the solvency surcharge will be
applied, and an amount equal to the amount ofrttiease in the surcharge will be subtracted
from the computation on the experience-rated engsleyate for the calendar year 2012.
Repealed, effective January 1, 2014.

Defines the term “contribution credit” to metre dollar amount discount available to eligible
employers under the conditions set forth in thet paxagraph to be applied against contributions
due in any given calendar year. For purposes mipcing an employer's future rate, any
contribution credit claimed by an employer is digneled, and the contribution that would
otherwise be due is deemed paid.

Provides that an employer is eligible for a conttibn credit of a proportionate amount of the
excess of 1.6 percent of total covered wages drilly of the following conditions are met:

» as of the most recent computation date, the emplm&filed all required reports and paid
all contributions and surcharges due;

» the employer is not a negative excess employer;

» the employer has not elected to make reimbursepagmhents in lieu of contributions; and

» as of the computation date immediately precediegciiendar year for which the
contribution credit is to be taken, the unexpenaledl unencumbered surplus balance in the
unemployment compensation fund exceeded 1.6 peof¢otal wages reported by
experience-rated employers. Amounts in excessogpdrcent of total covered wages are
considered available for disbursement as parte@ptemium credit.

Provides that each employer that qualifies fordbetribution credit receives a share of the total
available contribution credit equal to his or hesgortionate share of the total chargeable wages
paid by qualifying employers.

Provides that any contribution credit remainin@toemployer after the first year in which the
contributions credit is applied is available to @mployer in subsequent calendar years.

Provides that if, by reason of fraud, mistake,lerical error, an individual receives benefits in
excess of those to which he or she is entitledtha@mployer's account is charged, the
employer's account shall be credited an amountl eglae benefits erroneously charged to the
account. Repeals this provision if the trust fliathnce is solvent.

Provides that a new employee leasing company ahallally certify and provide evidence to the
department that it executed and filed a surety lwrikposit. The initial bond amount will be
the standard premium rate, multiplied by 50 peroémihe estimated projected chargeable
payroll for the current calendar year as estimbtethe employee leasing company. Repealed if
the trust fund balance is solvent. Provides thaamd after the repealed provision, the initial
bond amount is the unrated premium rate multighe&0 percent of the estimated projected
chargeable payroll for the current calendar yeasaisnated by the employee leasing company.



Provides that the employment support fund shatirbdited with 50 percent of the premium
surcharge beginning July 1, 1999. Repealed wihetrtist fund balance is solvent. Provides
that on and after the repealed provision, this sudpnd shall consist of the first 0.11 percent
assessed as part of each employer's contributitmreamount expended from the employment
support fund in the year prior to the effectiveedat this paragraph adjusted by the percentage
change in the average weekly earnings, whichedesss Amounts in excess of the amount
expended from the employment support fund mustdresterred to the unemployment
compensation fund in the year prior to the effectiate of this paragraph, adjusted each year by
the same percentage change in the average weekingsa

Provides that notwithstanding any provision to¢batrary, beginning July 1, 2009, through
December 31, 2016, 20 percent of the contributionlsarge shall be credited to the employment
and training technology fund, which is hereby adah the state treasury. If the balance of the
unemployment compensation fund falls below $25iarillthe moneys in the employment and
training technology fund shall be allocated to uinemployment compensation fund. Repealed
when the trust fund balance is solvent. Providas ¢h and after the repealed provision, 0.04
percent assessed against each employer's corarint10 million of all revenue collected
annually, whichever is less, shall be creditechtoemployment and training technology fund.
Any amount collected in excess of $10 million shulcredited to the unemployment
compensation fund. If the balance of the unempkayncompensation fund falls below $100
million, the moneys in the employment and trainieghnology fund shall be allocated to the
unemployment compensation fund. Once cumulativermee to the employment and training
technology fund equals $100 million, less any martegnsferred to the unemployment
compensation fund, no additional moneys shall bdited to the employment and training
technology fund but instead shall be allocatedhéounemployment compensation fund.

Appropriates $62,900 from the employment suppartiffor allocation for unemployment

insurance programs, for the fiscal year beginnudg 1, 2011, or so much thereof as may be
necessary, for the implementation of the ColoradpByment Security Act.

Overpayments

Provides that the penalties associated with anpayanent shall be made known to individuals
upon filing an unemployment claim.

Requires repayment of an overpayment that is dtrestine individual's false representation or
willful failure to disclose a material fact withBO days of the final determination.

DISTRICT OF COLUMBIA B 267 ENACTED June 23, 2011
(Law No. 16) EFFECTIVE August 17, 2011

Extensions and Special Programs

Temporarily modifies the federal-state extendecehen(EB) program provisions concerning
the EB “on” and “off” indicators by using a 3-ydaok-back for both the mandatory indicator
based on the insured unemployment rate (IlUR) amaptional indicators based on the



seasonally adjusted total unemployment rate (TWRWeeks of unemployment beginning on or
after March 6, 2011, and ending December 31, 2@Epires March 29, 2012)

DISTRICT OF COLUMBIA B 621 ENACTED and EFFECTIVE December 23, 2011
(Act No. 264)

Extensions and Special Programs

Temporarily modifies the federal-state extendecehien(EB) program provisions concerning
the EB “on” and “off” indicators, including the 3egr look-back indicators for both the
mandatory insured unemployment rate (IUR) and pit®pal indicators based on the seasonally
adjusted total unemployment rate (TUR) by providingft the State indicators shall remain in
effect until the week ending 4 weeks prior to thst Week for which the Federal government
pays 100 percent of most EB costs under SectioB(2p0f the Assistance for Unemployed
Workers and Struggling Families Act, approved Fabyud7, 2009, without regard to the
extension of federal sharing of certain claimsrawiged under Section 2005(c) of such Act.
This provision is applicable as of December 4, 2@ht expires March 22, 2012. (The
provision changes the expiration date from Deceride2011, which is 3 weeks prior to the last
week for which the Federal government pays 100gp¢raf most federal funding authorized and
provided under Federal law.) (This is a tempofallyand is subject to congressional review.)

HAWAII SB 1088 ENACTED June 27, 2011
(Act No. 165) EFFECTIVE July 1, 2011

Nonmonetary Eligibility

Allows an individual who has established an unemplent compensation claim based on full-
time employment to be found to have good causedhmtarily separating from subsequent
part-time employment based on any of the followengditions:

* Loss of full-time work made it economically unfdasito continue part-time work;

» Part-time work was outside the individual’'s custoynaccupation and would not be
considered suitable work at the time the part-tmoek was accepted,;

» Employer failed to provide sufficient advance netaf work schedule change;

» Areal, substantial, or compelling reason, or &oeacausing an employee desirous of
maintaining employment, to take similar action émtry alternatives before terminating the
employment relationship;

» Change in terms and conditions of employment;

» Discrimination that violates federal or state laws;

» Change in employee’s marital or domestic status;

» Acceptance of an offer of employment and the afevithdrawn and the former employer
refuses to rehire the employee;

* Mandatory retirement imposed by a collective barigay agreement;

» Evidence of domestic or sexual violence; or

* Any other factor relevant to a determination of de@ause.



Defines “part-time” to mean less than 20 hoursvpeek or on call or casual or intermittent.

Defines “suitable work” to mean work in the indival’s usual occupation or work for which the
individual is reasonably fitted.

Changes the law to now require that partial claitsémbe exempt from work registration
requirements and exempt from work search or matlifierk search requirements, if exempt

from work registration requirements, even if no kvsr offered and no wages are earned for such
period, as long as there is evidence of attachioehie regular employer. (Previously, the law
allowed the exemptions.) In addition, the JungZB12, sunset date for the provisions related to
partial unemployment is repealed.

ILLINOIS SB 72 ENACTED and EFFECTIVE November 18, 2011
(P. A. No. 621)

Administration
Eliminates specific requirements for location cdtS8temployment offices.

Provides that a quarterly report to the Employn&aturity Advisory Board is not required if the
Master Bond Fund held a net balance of zero atltiee of the preceding calendar quarter and
there have been no deposits or expenditures imtimediately preceding 4 calendar quarters.

Provides that the Governor’s Office of Managemet Budget may issue bonds on behalf of
the Department of Employment Security upon writieguest of the Director.

Allows bonds to be issued to prevent the reduatiothe employer credit provided under the
Federal Unemployment Tax Act (FUTA). Raises theimam principal amount of bonds to
$2,400,000,000 (was $1,400,000,000).

Establishes a Social Security Retirement Pay Tasg&eRo assess the impact of eliminating the
disqualifying income provision for individuals reeeg primary social security old age and
disability retirement benefits. Report findinge alue no later than December 31, 2012.

Provides that regulations may be drafted requigingmploying unit with 50 or more employees
or an entity representing 5 or more employing utaitBle an allegation of ineligibility
electronically.

Allows electronic notice to an individual for a diged claim or an employer for benefit charges
and contribution payments to be completed eleatadlyi if agreed to by the individual and the
employing unit entitled to notice.

Provides that the Director may request the Segretiathe Treasury to withhold funds for
overpayments made to an individual. Individualslisbe liable for any fee assessed by the
Secretary.



Requires employers to report the first date ofiserlay employees to the Directory of New
Hires.

Provides that information may be released, uponest) to the Department of Central
Management Services, Risk Management DivisiontHerpurpose of determining employment
status for a recipient of disability benefits ornkers’ compensation.

Allows electronic communication to an individualanm entity if the individual’s or entity’s
personal information is not included in the comncation.

Provides that the Director of the lllinois Departihef Employment and Security may request
the Secretary of the Treasury to withhold fundsnfien employer in default of payment or
contribution. Employing units shall be liable fomy fee assessed by the Secretary.

Requires administrative fees collected from indisl$ as a result of recoupment of benefits and
from employers in default on contribution paymedwesutilized for unemployment insurance.

Allows the Department of Employment Security tdizdi the Department of Revenue’s process
to assess a personal liability penalty for failtrdile reports, unpaid contributions, or unpaid
payments in lieu of contributions.

Financing

Eliminates the wage base adjustment for calendaisy2013-2019. Reduces the maximum
amount of remuneration considered wages to $13wa6 $13,560) for 2013 and $12,960 for
calendar years 2014-2019. If employer paymentsad@qual or exceed the loss to the State’s
account in the Trust Fund by March 1, 2013, theimar amount of remuneration considered
wages will be $13,560.

Increases the adjusted state experience factovéahe calculated amount):

» 5 percent for calendar years 2013-2015;
» 6 percent for calendar years 2017;
» 19 percent for calendar years 2016 and 2018.

Changes the minimum employer contribution rate.@op@&rcent for calendar years 2012-2019
(was a minimum of 0.2 percent).

Effective calendar year 2012 and any year withtantting bonds thereafter, adds a 0.55 percent
(previously 0.4-.55 percent) fund building ratgtie employer contribution rate. An outstanding
bond year is determined on October 31.

Provides, effective the first quarter of calendaary2013, payments attributable to the fund
building rate shall be deposited in the Master BBadd.



Provides that for calendar years 2016 and 2018dditional surcharge of 0.3 percent shall be
added to the employer contribution rate and depdsit the clearing account.

Monetary Entitlement

Changes the maximum weekly benefit amount fiofrpercent t@2.8 percent of the statewide
average weekly wage (AWW), beginning in calendary916. Beginning in calendar year
2018, the maximum weekly benefit amount will inee#o 42.9 percent of the statewide AWW.

Reduces, effective calendar year 2016, the maximmaunt payable to an individual receiving
a dependent allowance for a spouse to 51.8 pefwast56 percent) of the statewide AWW.
Provides the maximum amount payable for dependeluren will be 42.8 percent (was 47
percent) of the statewide AWW plus the dependeitd eliowance rate.

Provides, effective calendar year 2018, the maxirpagable amount to an individual receiving
a dependent allowance for a nonworking spouseingitase to 51.9 percent of the statewide
AWW. Provides, the maximum amount payable forratividual receiving dependent
allowance for children will increase to 42.9 petrceinthe statewide AWW plus the dependent
child allowance rate.

Reduces, for any benefit year beginning in calegdar 2016 or 2018, the maximum total
benefit amount to 24 times the WBA plus dependaltsivances (was 25 times WBA).

INDIANA SB 295 ENACTED and EFFECTIVE April 20, 201
(P.L.42) or as noted

Administration

Removes the language concerning the establishrh@ntunemployment claims compliance
center not later than January 1, 2010.

Financing
Provides that the new employer rate remains ap@réent for calendar year 2012.

Removes the 12 percent rate assessed on empldgérgjuent in timely filing contributions and
wage reports and timely paying contributions, pgéesiknd interest due.

Assesses a 2.0 percent increase on employersitmatiin rate if delinquent in timely filing
contributions and wage reports and timely payingfi@outions, penalties and interest due.

Increases the contribution rate for new state dtigal subdivisions or any instrumentality
thereof from 1.0 percent to 1.6 percent for cadenear 2012.



Provides that the fund ratio table with Scheduldiraugh | will be used for calendar year 2012
in determining and assigning each employer’s cbation rate. Rates range from 0.75 percent
to 10.2 percent for Schedule A and 0.0 percent4@8rcent for Schedule 1.

Removes all references to skills 2016 training sssents.

KANSAS HB 2135 ENACTED May 12, 2011
(CH 81) EFFECTIVE July 1,120
Coverage

Changes the definition of employment to include/eerperformed by an individual for wages
or under a contract if the business for which ttievdies are performed retains the right to
control the end result as well as the manner arahs® accomplish the end result. (Deletes
requirement for service to be performed outsideutheal course of business or outside all of the
places of business.)

Continues civil penalties, calculated accordingttde tax law, for individuals who intentionally
misclassify an employee and adds additional pessaltir subsequent violations:

» For a second violation, individual, upon convictienll be guilty of a class C nonperson
misdemeanor;

» For a third violation, individual, upon convictiowjll be guilty of a class A nonperson
misdemeanor.

Provides penalties are cumulative. Requires petilalties assessed to be deposited in the State
treasury.

Requires the department of Revenue to provideskdlant taxpayer information of persons
suspected of misclassification of employees tocS&eretary of Labor for use in making
employment determination including, but not limited

* Withholding tax and payroll information;
» The identity of any person being audited or in\gzdted;
* The results of audit or investigation.

Provides that all persons receiving tax informatoa subject to the confidentiality requirements
imposed on the personnel of the Department of Revand subject to the civil and criminal
penalties imposed for violation of such confidelitira

KANSAS SB 77 ENACTED May 18, 2011
(CH 85) EFFECTIVE July 1, 2011

Financing



Extends use of the 2010 tax rate computation tdlalecalculates the employer experience factor
through 2014.

Changes the surcharge for negative balance emplfigan 2 percent to create a range based on
the employer’s reserve ratio ranging from .2 perte2 percent.

Creates an interest assessment surcharge for veegatance employers. For calendar year
2012-2014:

» employers with a negative reserve ratio under 20gme will receive an additional .10
percent interest assessment surcharge;

» employers with a negative reserve over 20 percdhpay a surcharge ranging from 2.2
percent to 4 percent.

Provides that funds from the surcharge shall bd ts@ay principal and interest due on Title

Xll advances. For calendar year 2012 and aftersthicharge paid by employers with a negative
reserve ratio of 20 percent and higher shall begdated an interest assessment surcharge and
deposited in the interest assessment fund. Fosacgeeding years that interest is due, the
Secretary of Labor may adjust the surcharge asseacge

Provides that the portion of the surcharge usethi®payment of interest shall not be included
in the calculation of the employer’s reserve ratio.

Provides that amounts collected with the intereseasment surcharge that are in excess of the
amount needed to pay interest due shall remaimeiremployment security interest assessment
fund to pay future interest. When the secretariifies that all interest has been paid, any
excess funds shall be transferred to the employsemrity trust fund to pay any remaining
principal due. Any amount transferred that excebdgrincipal shall be used for the purposes
of the employment security trust fund.

Extension and Special Programs

Temporarily modifies the federal-state extendecehien(EB) program provisions concerning
the EB “on” and “off” indicators by using a 3-ydaok-back for both the mandatory indicator
based on the insured unemployment rate (IUR) am@piional indicators based on the
seasonally adjusted total unemployment rate (TWRWeeks of unemployment beginning on or
after December 17, 2010, and ending on or befoe@éer 31, 2011, or beginning after the
date established in federal law permitting thisvsion for which the Federal Government pays
100 percent of most EB costs authorized by Fedinal

Monetary Entitlement

Eliminates the provision allowing payment for thaitmng week upon completion of three
consecutive weeks of unemployment.

Nonmonetary Eligibility




Amends the trailing spouse statute to limit elilgipifor benefits to an individual whose spouse
is a member of the armed forces.

MARYLAND SB 882 ENACTED May 10, 2011
(CH 170) EFFECTIVE October 1, 2011

Extensions and Special Programs

Adopts the optional federal-state extended beng@i®) provisions in its law based on the
seasonally adjusted total unemployment rate (TUBYiding for up to 13 weeks of EB if the
average TUR for the most recent 3 months is at B&gpercent and is 110 percent of the rate
for the corresponding 3-month period in either othtof the 2 previous calendar years. Provides
for up to an additional 7 weeks of EB if the stigten a high unemployment period. (The
average TUR is at least 8 percent and is 110 peotehe rate for the corresponding 3-month
period in either or both of the 2 previous yearBhis provision is effective for weeks of
unemployment beginning after January 2, 2010, timilweek ending 4 weeks prior to the last
week for which the Federal government pays 100gueraf most EB costs without regard to the
phaseout of Federal sharing for claims as providdeederal law.

Temporarily modifies the federal-state extendecehen(EB) program provisions concerning
the EB “on” and “off” indicators by using a 3-ydaok-back for the optional indicators based on
the seasonally adjusted total unemployment ratéR()Tfor weeks of unemployment beginning
after January 1, 2011, and ending on December@1,, 2r the expiration date provided in
Federal law, whichever is later.

Establishes the Extended Benefits Fund, funded fieneral revenues and other non-
unemployment insurance sources, the purpose otwhito reimburse counties and municipal
corporations for the net costs of EB claims.

MICHIGAN SB 483 ENACTED AND EFFECTIVE December 19, 2011
(Act No. 267)

Financing

Creates the Michigan Finance Authority (MFA) tous$onds to raise sufficient funds to:

* Reduce or avoid the state’s need to borrow fedehahnces for the state’s unemployment
trust fund,;

* Repay principal and interest on outstanding fedadabhnces for the state’s unemployment
trust fund;

* Provide for a surplus in the state’s unemploymerdttfund without advances from the
federal government before January 1, 2014;

» Directly pay unemployment insurance benefits befamuary 1, 2014;

» Pay for financing costs associated with issuinguseg, and marketing bonds; and

» Provide sufficient reserves under indenture or f@ldequirements to minimize impact on
unemployment insurance tax rates.



Provides that bonds issued by the MFA are limitethé principal amount necessary to satisfy
the state’s obligations for federal advances tautiemployment trust, including reserves,
financing costs, and reimbursement to the statpdgments of its federal advance obligations
until December 31, 2013. The limitation does rayilg to bonds issued to refinance or refund
bonds issued before December 31, 2013.

MISSOURI HB 136 ENACTED July 14, 2011
EFFECTIVE August 28, 2011

Financing

Provides that benefits paid to spouses who voliyiguit to accompany a member of the
United States Armed Forces or a member of the@naltiguard due to a mandatory and
permanent military transfer will not be chargedtspecific employer. These benefits would be
charged to a "pool” and the costs spread amoregradloyers.

Nonmonetary Eligibility

Provides that a spouse of an active member of thietl States Armed Forces or a member of
the national guard who voluntarily quit work tooehte with the military spouse due to a
mandatory and permanent military transfer andirngractical for the spouse to commute from
the new residence to work and the spouse remametbged as long as was reasonable prior to
the move has good cause for leaving employmenshalll not be disqualified for waiting week
credit or benefits.

NEW HAMPSHIRE SB 62 ENACTED May 19, 2011
(CH 82) EFFECTIVE July 1, 2011
Coverage

Exempts all individuals who patrticipate in the ratto work program from the definition of
employment. Requires participants in the returwaok program be at least 18 years old and
registered with the department of employment sgctoireceive employment services.

Provides that a participant in the return to warigpam that incurred a disability while
participating in such program, if deemed eligilsleall receive unemployment benefits while
otherwise eligible, or compensation equivalentQg®@rcent of her/his weekly benefit amount if
the disability causes the participant to becomégiide for benefits.

NEW JERSEY  AB 3819 ENACTED and EFFECTIVE June 29, 2011
(CH 81)

Financing



Provides that notwithstanding any other provisiohaw and notwithstanding the actual fund
reserve ratio, for fiscal year 2012, requires the of Column D, and for fiscal year 2013,
requires the use of Column E of the Experiencerigaliex Table to determine the contribution
rate for employers liable to pay contributions.|l@an D provides that rates range from 0.6
percent to 4.0 percent for positive-reserve emptogead from 5.6 percent to 6.4 percent for
deficit-reserve employers. Column E provides th&s range from 1.2 percent to 4.3 percent
for positive-reserve employers and from 6.1 perterft0 percent for deficit-reserve employers.
During fiscal year 2012, the tax rate for new emgpts shall be 3.1 percent, and during fiscal
year 2013, the tax rate for new employers sha8.Beercent. (For fiscal year 2011, required
the use of Column C with rates ranging from 0.xpst to 3.6 percent for positive-reserve
employers and from 5.1 percent to 5.8 percent éfici-reserve employers; the tax rate for new
employers was 2.8 percent.)

Modifies, for all years on and after fiscal yead 20the unemployment trust fund reserve ratios
which set employer Ul tax rates in such a manregrldrger reserves are required in the
unemployment insurance trust fund. For experigating years beginning on or after July 1,
2011, if the fund reserve ratio, based on the tuamddnce as of the prior March 31, is less than
1.0 percent, (previously, 0.50 percent) the coatidn rate for each employer liable to pay
contributions shall be increased by a factor opé&ftent computed to the nearest multiple of
1/10 percent if not already a multiple.

NEW JERSEY SB 2580 ENACTED and EFFECTIVE July 1, 2011
(CH 87)

Administration

Provides that any claimant, except for a clainvembd has, for any period during his base year,
served in the military, worked for the federal gowraent, or worked outside the State of New
Jersey, may choose to certify, cancel or closéistlaim for unemployment insurance benefits
at any time, 24 hours a day, and 7 days a weelthgitnternet on a website developed by the
Division of Unemployment and Temporary Disabilibsurance; however, any claim that is
certified, cancelled, or closed after 7:00 pm wdk be processed by the division until the next
scheduled posting date.

RHODE ISLAND HB 5894 ENACTED and EFFECTIVE June 30, 2011,
(P.L. 151) or as noted

Monetary Entitlement

Provides that the taxable wage base shall be ¢ég4&.5 percent of the average annual wage in
covered employment during the calendar year imnelgigpreceding the computation date for
the effective tax year for tax year beginning Japda 2012, and all subsequent tax years; the
computed figure shall be rounded upward to the higtter even multiple of $200. The taxable
wage base shall be computed on September 30, @0dach September 30 thereafter and that
taxable wage base shall be effective for the tax yamediately following the computation date.



The 2012 taxable wage base for employers in tluismwill be $19,600. The taxable wage base
for tax year 2011 was $19,000

Notwithstanding the above, the taxable wage baserfployers with reserve account
percentages of -24.00 or less shall be $1,500 atheveaxable wage base computed for all other
employers under the above paragraph for the tass yesginning January 1, 2012, and thereafter.
The 2012 taxable wage base for employers in tligmwill be $21,100. (Under prior law, the
taxable wage base for all covered employers wasmé@ted by the amount of the employment
security fund on September 30 of each calendar, gedrthat taxable wage base was effective
for the tax year immediately following the deteration date.)

Changes the computation of the weekly benefit arhtmuh.38 percent of the average quarterly
wage paid to the individual in the 2 highest calrgliarters of the base period frdn62

percent of the wages paid to the individual in tighest calendar quarter of the base period for
benefit years beginning on or after July 1, 201l prior to July 1, 2013.

Changes the computation of the weekly benefit arhtmia. 15 percent of the average quarterly
wage paid to the individual in the 2 highest calergliarters of the base period for benefit years
beginning on or after July 1, 2013, and prior tly dy 2014.

Changes the computation of the weekly benefit arhtmB.85 percent of the average quarterly
wage paid to the individual in the 2 highest calergliarters of the base period for benefit years
beginning on or after July 1, 2014.

Provides that the maximum weekly benefit amourdgrgn July 1, 2012, shall not be more than
67 percent of the average weekly wage paid to iddals in covered employment for the
preceding calendar year ending December 31whicttegesin the maximum weekly benefit
amount equaling $566. Provides, further, thantiagimum weekly benefit amount on or after
July 1, 2012, shall not be more than 57.5 percktiteoaverage weekly wage paid to individuals
in covered employment for the preceding calendar gading December 31 or the maximum
weekly benefit amount that was in effect as of Jyl011, whichever is the highest. The
maximum weekly benefit amount remains at $566 oafter July 1, 2012.

Changes the formula for calculating the total amadmenefits entittiement from 36 percent of
base period wages to 33 percent of an individlese period wages, effective July 1, 2012.

Nonmonetary Eligibility

Changes the earnings requirement individuals neeelqualify if disqualified for a voluntary
quit, discharge for misconduct, or refusal of dulgavork frommust have worked 8 weeks in
covered employment with earnings in each week agyaDb times the minimum hourly wage to
must have worked 8 weeks in covered employment @athings in each week greater than or
equal to their weekly benefit amount, effective lbenefit years beginning on or after July 1,
2012.



Changes the law concerning severance or dismiagabyproviding that any remuneration
received by an employee from his or her employehénform of severance or dismissal pay,
whether or not the employer is legally requiregay that remuneration, shall be allocated on a
weekly basis from the individual's last day of wéwk a period not to exceed 26 weeks, and the
individual will not be entitled to receive benefits any such week for which it has been
determined that the individual received severamatismissal pay. Such severance or dismissal
pay, if the employer does not specify a set nurobareeks, shall be allocated using the
individual's weekly benefit amount, effective farefit years beginning on or after July 1, 2012.
Prior law provided that severance or dismissalgiall be deemed to be wages paid on the last
day of employment for services performed prioiat date.

SOUTH CAROLINA HB 3762 ENACTED and EFFECTIVE June 14, 2011
(Act No. 63)

Monetary Entitlement

Reduces the maximum number of benefit weeks froro 2.

TENNESSEE HB 2156 ENACTED and EFFECTIVE June 1, 2011
(CH 391)

Extensions and Special Programs

Temporarily modifies the federal-state extendecehen(EB) program provisions concerning
the EB “on” and “off” indicators by using a 3-ydaok-back for the optional indicators based on
the seasonally adjusted total unemployment ratéR()Tfor weeks of unemployment beginning
after December 17, 2010, and ending on or beforedéer 31, 2011, or until the week ending
four weeks prior to the last week for which 100geert federal sharing is authorized by Federal
law.



